
Effect of Evidence-Based Supported Employment
vs Transitional Work on Achieving Steady Work
Among Veterans With Posttraumatic Stress Disorder
A Randomized Clinical Trial
Lori L. Davis, MD; Tassos C. Kyriakides, PhD; Alina M. Suris, PhD; Lisa A. Ottomanelli, PhD; Lisa Mueller, PhD; Pamela E. Parker, MD;
Sandra G. Resnick, PhD; Richard Toscano, MEd; Alexandra A. Scrymgeour, MS, PharmD; Robert E. Drake, MD, PhD;
for the VA CSP #589 Veterans Individual Placement and Support Toward Advancing Recovery Investigators

IMPORTANCE Posttraumatic stress disorder (PTSD) often interferes with a person’s ability to
obtain or sustain employment, which leads to premature exit from the labor force and
reduced income.

OBJECTIVE To determine whether individual placement and support (IPS)–supported
employment is more effective than stepwise vocational rehabilitation involving transitional
work assignments at helping veterans with PTSD attain steady, competitive employment.

DESIGN, SETTING, AND PARTICIPANTS The Veterans Individual Placement and Support Toward
Advancing Recovery (VIP-STAR) study was a prospective, multisite, randomized clinical trial
that included 541 unemployed veterans with PTSD at 12 Veterans Affairs medical centers.
Data were collected from December 23, 2013, to May 3, 2017. Intent-to-treat analysis was
performed.

INTERVENTIONS Individual placement and support is a supported employment intervention
that rapidly engages people with disabilities in community job development to obtain work
based on their individual job preferences. Transitional work is a stepwise vocational
rehabilitation intervention that assigns people temporarily to noncompetitive jobs as
preparation for competitive employment in the community.

MAIN OUTCOMES AND MEASURES A priori hypotheses were that, compared with those in
transitional work, more participants in the IPS group would become steady workers (primary)
and earn more income from competitive jobs (secondary) over 18 months. Steady worker was
defined as holding a competitive job for at least 50% of the 18-month follow-up period.

RESULTS A total of 541 participants (n = 271 IPS; n = 270 transitional work) were randomized.
Mean (SD) age was 42.2 (11) years; 99 (18.3%) were women, 274 (50.6%) were white,
225 (41.6%) were African American, and 90 (16.6%) were of Hispanic, Spanish, or Latino
ethnicity. More participants in the IPS group achieved steady employment than in the
transitional work group (105 [38.7%] vs 63 [23.3%]; odds ratio, 2.14; 95% CI, 1.46-3.14).
A higher proportion of IPS participants attained any competitive job (186 [68.6%] vs 154
[57.0%]; P = .005) and had higher cumulative earnings from competitive jobs (median
[interquartile range] $7290 [$23 174] in IPS vs $1886 [$17 167] in transitional work; P = .004).

CONCLUSIONS AND RELEVANCE This multisite trial demonstrated significantly greater
effectiveness of IPS-supported employment over stepwise transitional work vocational
rehabilitation for veterans living with chronic PTSD. The results provide supporting evidence
for increasing access to IPS for veterans living with PTSD.
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P osttraumatic stress disorder (PTSD) interferes with a
person’s ability to function at work1,2 and negatively
affects sustained employment3 and income.4 Veterans

who screen positive for PTSD are more likely to be unem-
ployed than are those without PTSD.5 The co-occurrence of
PTSD, depression, and mild traumatic brain injury is signifi-
cantly associated with unemployment compared with mild
traumatic brain injury alone.3 Chronic health conditions paired
with PTSD significantly increase the odds of early retirement
or job loss before age 60 years.6 A 2015 analysis found that
veterans’ labor force participation declined over the previous
35 years in close correlation with growth in service-connected
disability.7 Without effective intervention, the growing num-
bers of unemployed prime working-aged individuals with
disabling PTSD could have a substantial economic impact for
generations to come.

Vocational rehabilitation services for veterans with PTSD
typically involve stepwise transitional work assignments in
Veterans Administration (VA) settings rather than referral to in-
dividual placement and support (IPS)–supported employment.8

Individual placement and support has shown robust
effectiveness in people living with serious mental illness and
other conditions,9-14 including 1 small pilot study in veterans
with PTSD.15 Veterans are significantly more likely to be em-
ployed at discharge from VA-supported employment com-
pared with VA transitional work programs.16 For the past
decade, as a consequence of limited resources and lack of re-
sults from large effectiveness trials in a PTSD population, the
VA has prioritized IPS services for veterans with serious men-
tal illness; as such, veterans with PTSD have limited access
to IPS-supported employment.17

Given the body of evidence for the effectiveness of IPS in
serious mental illness populations, the promising PTSD pilot
study results,15 and the need for improved occupational re-
covery in veterans with PTSD, a large study to determine the
best intervention for unemployed veterans with PTSD was war-
ranted. The objective of this randomized clinical trial was to
determine whether IPS is more effective than transitional work
at helping unemployed veterans with PTSD attain steady com-
petitive employment.

Methods
Study Design
Veterans Individual Placement and Support Toward Advanc-
ing Recovery (VIP-STAR) was a VA Cooperative Studies Pro-
gram (CSP) multicenter, prospective, randomized clinical trial
comparing the effectiveness of IPS vs transitional work in
unemployed veterans with a diagnosis of PTSD. The investi-
gators hypothesized that more veterans in the IPS group would
become steady workers (primary outcome) and earn more in-
come from competitive jobs (secondary outcome) over the
18-month follow-up compared with the transitional work
group. The trial was approved by local site institutional re-
view boards and was monitored by a data monitoring com-
mittee (eAppendix in Supplement 1). All participants signed
informed consent and privacy authorization and received

financial compensation. The full protocol is available in
Supplement 2. The methods with baseline characteristics of
enrolled participants have been published previously.18

Participants
Veterans were recruited between December 23, 2013, and April
24, 2015, from 12 VA medical centers, and data were collected
to May 3, 2017. Veterans with a lifetime diagnosis of PTSD
according to DSM-IV criteria who were aged 65 years or
younger, currently unemployed, interested in seeking com-
petitive employment, eligible for transitional work (based on
local programmatic restrictions, such as physical limita-
tions), likely to complete the study (based on participant’s plans
to remain in the catchment area for 18 months), and willing
to be randomized were included. Veterans with a lifetime
diagnosis of schizophrenia, schizoaffective disorder, bipolar
I disorder, dementia, severe cognitive disorder, or current
suicidal or homicidal ideation were excluded.

Interventions
Participants were randomized to either IPS or transitional work
and followed up for 18 months, regardless of their adherence to
the intervention; the participant could decline vocational ser-
vices, transitional work assignments, job interviews, and/or job
offers at any time and opt to remain in the study for follow-up
assessments. The transitional work professionals were existing
employees of the VA medical centers embedded in fully opera-
tionalvocationalteams.TheIPSspecialistswerehiredandtrained
specifically for the study. Most of the IPS specialists had expe-
rience with or exposure to evidence-based supported employ-
ment serving other populations. On-site and remote IPS train-
ing and technical assistance were provided by experienced IPS
trainers who guided the IPS service delivery and implementa-
tion as an integral part of the local sites’ existing IPS teams.

Individual Placement and Support
Individual placement and support involves job development
to rapidly obtain competitive work in the community that aligns
with the participant’s preferences, skills, and abilities. Al-
though a member of a larger IPS team within the vocational re-
habilitation department, the IPS specialist is colocated within

Key Points
Question Is individualplacementandsupport–supportedemployment
better than a stepwise vocational rehabilitation program that includes
transitional work in helping unemployed veterans with posttraumatic
stress disorder become steady workers?

Findings Inthisrandomizedclinicaltrialof541adultswithposttraumatic
stress disorder, the individual placement and support intervention
resulted in 38.7% of participants achieving steady employment
compared with 23.3% of participants in the transitional work group—
a significant difference. In addition, individual placement and support
participants earned significantly more income from competitive jobs
compared with transitional work participants.

Meaning Individual placement and support is more successful than
transitional work at helping unemployed veterans with posttraumatic
stress disorder obtain and sustain competitive employment.

Effect of Evidence-Based Supported Employment Among Veterans With PTSD Original Investigation Research

jamapsychiatry.com (Reprinted) JAMA Psychiatry April 2018 Volume 75, Number 4 317

© 2018 American Medical Association. All rights reserved.

Downloaded From: https://jamanetwork.com/ on 05/22/2023

https://jama.jamanetwork.com/article.aspx?doi=10.1001/jamapsychiatry.2017.4472&utm_campaign=articlePDF%26utm_medium=articlePDFlink%26utm_source=articlePDF%26utm_content=jamapsychiatry.2017.4472
https://jama.jamanetwork.com/article.aspx?doi=10.1001/jamapsychiatry.2017.4472&utm_campaign=articlePDF%26utm_medium=articlePDFlink%26utm_source=articlePDF%26utm_content=jamapsychiatry.2017.4472
http://www.jamapsychiatry.com/?utm_campaign=articlePDF%26utm_medium=articlePDFlink%26utm_source=articlePDF%26utm_content=jamapsychiatry.2017.4472


the PTSD or mental health clinic to provide integrated ser-
vices to an active caseload of 25 veterans. The IPS specialist pro-
vides all phases of person-centered employment services that
include vocational assessment; individualized job search con-
sistent with the participant’s preferences, skills, and abilities;
job coaching and advocacy; care coordination within the treat-
ment team; disability benefits counseling; and open-ended
follow-along supports. The IPS model bypasses time-limited,
pre-employment, sheltered, transitional work assignments and
focuses on rapidly searching and finding competitive employ-
ment in the community setting for each participant. The
IPS specialists spend most of their time in job development ac-
tivities that include learning the needs of and developing a
personal relationship with potential employers, building
employer networks based on participants’ interests, cultivat-
ing relationships between veterans and employers, advocat-
ing for a person with a disability, matching the veteran’s skills
with the demands of a job, and maintaining close follow-up
with the veteran and employer after job placement.

Transitional Work
Transitional work is part of a stepwise vocational interven-
tion in the VA that involves vocational assessment followed
by a set-aside, pre-employment, brokered, time-limited
assignment in a noncompetitive, minimum-wage activity, such
as maintenance, housekeeping, or laundry services. The tran-
sitional work assignments differ from a competitive job in that
there is no job application or competitive selection process, the
incumbent does not have ownership of the position, and the
work assignment is temporary and has no provision for ad-
vancement. The transitional work assignments are prear-
ranged with contracted employers, most often the VA itself,
and the veteran is paid a stipend by the transitional work pro-
gram. The transitional work specialist serves 30 to 40 partici-
pants, which is a larger caseload than the IPS specialists.
Unlike IPS, transitional work is not integrated or colocated
within the PTSD or mental health treatment team. During the
transitional work assignment, the vocational rehabilitation
specialist provides the participant with some guidance for com-
petitive job searches, but the specialist neither engages in com-
munity-based job development activities nor provides long-
term follow-up after the first competitive job is obtained or
transitional work ends.

Fidelity Monitoring
The study’s IPS fidelity monitor (R.T.) performed a biannual, on-
site IPS fidelity review using the Supported Employment Fidel-
ity Scale.19 This scale is scored from 15 to 75, with higher scores
indicatingbetterimplementation(scoreof>66isgoodimplemen-
tation, 56-65 is fair implementation, and <55 indicates not IPS).

At baseline, a research coordinator assessed participants
for a lifetime diagnosis of PTSD using the Clinician Adminis-
tered PTSD Scale for DSM-IV (CAPS-IV) (possible range, 0-136;
higher level is worse),20 current severity of PTSD using the
PTSD Checklist for DSM-5 (PCL-5) (very mild, 0-18; mild, 19-
37; moderate, 38-59; and severe, 60-80),21 and concurrent
mental disorders using the Mini-International Neuropsychi-
atric Interview for DSM-IV.22 Participants were instructed to

maintain a study-formatted employment calendar diary and
bring this employment diary with copies of paystub and/or tax
forms to follow-up visits. The coordinator recorded the fol-
lowing for each week: whether the participant worked for pay
(yes/no/unknown), work type (transitional work/competitive/
other), job(s) type per Hollingshead job classification,23 num-
ber of days and hours worked, and gross income earned and
sources. Hollingshead job classification levels are 1, higher
executive, major professional, owner of large business; 2, man-
ager of medium-sized business, lesser professions (ie, nurse,
optician, pharmacist, social worker, teacher); 3, administra-
tive personnel, manager, minor professional, owner/
proprietor of small business; 4, clerical, sales, technician, small
business, bank teller, bookkeeper, clerk, timekeeper, secre-
tary; 5, skilled labor (ie, baker, barber, chef, electrician, fire-
man, machinist, mechanic, painter, repairman, tailor, welder,
police, plumber); 6, semiskilled labor (ie, hospital aide, bar-
tender, bus driver, cutter, cook, garage guard, checker, waiter,
spot welder, machine operator); and 7, unskilled labor (ie,
attendant, janitor, construction helper, laborer, porter).

In advance of study initiation and based on the consensus
of the study planning committee’s desire to have a rigorous
threshold of success, the investigators declared the primary out-
come as steady worker, defined as holding a competitive job
for at least 50% of the weeks during the 18-month follow-up (ie,
≥39 of the 78 weeks). Competitive employment was defined as
a nonsheltered job earning salary, wages, or commission, ex-
cluding military drill and transient cash-based jobs, such as yard
work, babysitting, and manual day labor. The participant did not
have to hold the same job during consecutive weeks to be
counted toward meeting the threshold of steady worker.

Sample Size
The power analysis was based on the results of a 12-month PTSD
studycomparingIPSwithtransitionalwork.15 Theplannedsample
size of 540 was projected to provide 90% power to detect a 12.5%
absolute difference in the percentage of participants achieving
steady worker status between treatment groups (27.5% in the IPS
group vs 15% in the transitional work group; odds ratio [OR], 2.15)
adjusted for an estimated 13% attrition.

Randomization
The randomization scheme was generated by the VA CSP
Coordinating Center with SAS, version 9.3 (SAS Institute Inc)
using a permuted block design of randomly varying block sizes
and stratified by site. Upon confirming eligibility, the research
coordinator logged on to a secure website and retrieved the
randomization certificate assigning the participant to IPS or tran-
sitional work. The coordinator did not have advance notice of
the randomized assignment, but after randomization, the treat-
ment assignment was not concealed.

Missing Data
To adhere to intent-to-treat principles, participants who
declined the intervention were encouraged to continue in the
study for the outcome assessments. For purposes of primary
outcome analysis, missing data for employment status were
counted as “not worked.”
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Statistical Analysis
The primary steady worker outcome was analyzed using a
logistic regression model to calculate an OR adjusted by site.
Additional analyses of total time worked (days or weeks) com-
pared the 2 groups using an analysis of variance adjusted for
site or the Kruskal-Wallis test if the data were not normally dis-
tributed. The cumulative gross income from competitive
employment was compared between the 2 groups using a non-
parametric test because the income data were not normally dis-
tributed. To control for testing of multiple hypotheses, the
sequentially rejective procedure of Hochberg was used to de-
termine statistical significance for the treatment compari-
sons for secondary outcomes using an overall type I error of
5% (2-sided). All statistical analyses were performed with the
use of SAS, version 9.3.

Results
Participant Flow
Of the 1268 veterans who were approached or referred, 588
consented to participate, 541 were randomized (IPS, 271; tran-
sitional work, 270), 490 (90.6%) had employment outcomes
ascertained up to and including their last assessment time, and
437 (80.8%) completed the 18-month study visit (Figure 1). Par-
ticipants remained in the study for a mean (SD) of 77.2 (17.0)
weeks, with no significant difference between groups (IPS, 76.9
[17.7] vs transitional work, 77.4 [16.4] weeks). All 541 random-
ized participants were included in the analyses regardless of
adherence to the intervention.

Study Population
All baseline demographics and characteristics were balanced
between groups (Table 1).19 Participants were unemployed for
a median of 1.4 years (mean [SD], 2.8 [3.8]), and 47.0% had not
held a job in the preceding 18 months. Mean (SD) age was 42.2
(11) years; 99 (18.3%) were women; 274 (50.6%) were white,
225 (41.6%) were African American, and 90 (16.6%) were of
Hispanic, Spanish, or Latino ethnicity. Half (50.8%) were re-
ceiving VA service-connected disability income, and 246
(45.5%) were receiving disability income specifically for PTSD.
For those receiving VA disability income, the mean total per-
centage of the disability rating was 55.6% (31.8%), with PTSD
representing the highest percentage category.

Participants served in the Army (329 [60.8%]), Navy (99
[18.3%]), Marine Corps (84 [15.5%]), Air Force (47 [8.7%]), or
Coast Guard or National Guard (39 [7.2%]) for 8.3 (6.5) years; 324
(59.9%) served in Iraq and/or Afghanistan; and 389 (71.9%)
served in a combat zone. Participants’ primary trauma result-
ing in PTSD was identified as nonsexual combat-related (319
[59.0%]), military sexual (93 [17.2%]), or other military-related
(71 [13.1%]) events. Table 1 reports the mean length and sever-
ity of PTSD; 413 (76.3%) of the participants scored above the
PCL-5 threshold (≥33) for current PTSD diagnosis at baseline.

Steady Employment: Primary Outcome
Compared with the transitional work group, significantly more
participants in the IPS group achieved steady worker status (OR,

2.14; 95% CI, 1.46-3.14; P < .001) over the 18-month
follow-up (Table 2). Specifically, 105 (38.7%) of IPS partici-
pants compared with 63 (23.3%) of the transitional work group
became steady workers.

Income Earned: Secondary Outcome
The IPS group had significantly higher earnings from competi-
tive jobs than the transitional work group (Table 2). Group

Figure 1. Veterans Individual Placement and Support Toward Advancing
Recovery (VA CSP #589) Flowchart

588 Signed informed consent and privacy authorization

1268 Approached or referred

271 IPS 270 Transitional work

250 With employment outcomes
assessed over 18 mo (92.3%)

218 Completed 18-mo visit (80.4%)

240 With employment outcomes
assessed over 18 mo (88.9%)

219 Completed 18-mo visit (81.1%)

47 Not enrolled
15 Ineligible for transitional work

3 Diagnosis of schizophrenia or
bipolar disorder

13 No diagnosis of PTSD
5 Currently employed

2 Active homicidal or suicidal
ideation

2 Requested transitional work prior
to randomization

2 Unlikely to complete the study
2 Failed to show for appointments

1 Not interested in employment
1 No reason given
1 Declined randomization

680 Not enrolled
181 Unwilling to consent,

not interested

70 Currently employed

174 Other or no reason given
132 Unknown reasons

34 Age >65 y

16 Study duration too long

17 Unlikely to complete the study
17 No interest in competitive

employment

12 Already in transitional work
assignment

4 Active suicidal or homicidal
ideation

4 Unwilling to accept transitional
work assignment

53 Early attrition

2 Lost capacity to consent

16 Withdrew consent
11 Inaccessibility

21 Other reasons
3 Died

51 Early attrition

2 Lost capacity to consent

17 Withdrew consent
9 Inaccessibility

21 Other reasons
2 Died

541 Eligible participants randomized

11 Enrolled in an intervention
study

8 Unwilling to be randomized

IPS indicates individual placement and support; and PTSD, posttraumatic stress
disorder.
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differences in earned income from all sources other than
disability income were nonsignificant.

Other Employment Outcomes
The IPS participants gained competitive employment more rap-
idly than transitional work participants (Table 2; Figure 2).
Compared with those in the transitional work group, IPS par-
ticipants were significantly more likely to obtain a competi-
tive job, to be working competitively during any month of the
study (Figure 3), to obtain full-time (≥30 h/wk) competitive em-
ployment, to work more weeks and more days, and to work
more weeks in full-time competitive employment.

Consistent with the randomization, transitional work
participants (52.6%) were more likely than IPS participants
(4.1%) to work in a transitional work assignment (P < .001).
Of those randomized to transitional work, 52.6% of partici-
pants began a transitional work assignment, with a mean
wait of 9.7 (10.3) (median [interquartile range], 6.5 [10])
weeks before transitional work initiation. The transitional
work assignments lasted a mean of 21 (15.2) (median [inter-
quartile range], 21 [20]) weeks. To control for transitional
work assignments, the proportion of weeks unencumbered
by transitional work assignment in which participants held a
competitive job was calculated. The IPS participants worked

Table 1. Demographics, Clinical Characteristics, and Adverse Eventsa

Characteristic
IPS
(n = 271)

Transitional Work
(n = 270)

Baseline Demographics and Clinical Characteristics

Age, mean (SD), y 42.5 (10.7) 41.9 (11.2)

Male, No. (%) 224 (82.7) 218 (80.7)

Female, No. (%) 47 (17.3) 52 (19.3)

Race/ethnicity, No. (%)b

White 138 (50.9) 136 (50.4)

African American 115 (42.4) 110 (40.7)

All other, No. (%) 32 (11.8) 36 (13.3)

Hispanic, Spanish, or Latino, No. (%) 43 (15.9) 47 (17.4)

Never married, No. (%) 68 (25.1) 67 (24.8)

Married, No. (%) 89 (32.8) 84 (31.1)

Divorced, No. (%) 82 (30.3) 79 (29.3)

Educational level, No. (%)

Less than college 54 (19.9) 43 (15.9)

College credit/degree 201 (74.2) 210 (77.8)

Graduate credit/degree 16 (5.9) 17 (6.3)

Length of current unemployment, mean (SD), y 2.7 (3.5) 2.9 (4.1)

Length of current unemployment, median (IQR), wk 73.7 (164.7) 78.0 (156.0)

Duration of longest job in lifetime, mean (SD), y 8.3 (5.8) 8.7 (6.4)

Current major depressive episode, No. (%) 87 (32.1) 83 (30.7)

Past major depressive episode, No. (%) 183 (67.5) 173 (64.1)

Current agoraphobia, No. (%) 64 (23.6) 59 (21.9)

Current panic disorder, No. (%) 37 (13.7) 33 (12.2)

Social anxiety disorder (generalized), No. (%) 35 (12.9) 28 (10.4)

Alcohol use disorder, past 12 mo, No. (%) 54 (19.9) 78 (28.9)

Non-alcohol use disorder, past 12 mo, No. (%) 47 (17.3) 40 (14.8)

Duration of PTSD, mean (SD), y 13.3 (11.6) 13.4 (11.3)

Total CAPS-IV lifetime, mean (SD)c 84.1 (18.9) 84.8 (18.3)

PCL-5, mean (SD)d 46.2 (15.8) 45.1 (17.0)

PCL-5 positive for current PTSD (≥33), No. (%) 209 (77.1) 204 (75.6)

PCL-5 very mild (0-18), No. (%) 14 (5.2) 20 (7.4)

PCL-5 mild (19-37), No. (%) 64 (23.6) 60 (22.2)

PCL-5 moderate (38-59), No. (%) 128 (47.2) 138 (51.1)

PCL-5 severe (60-80), No. (%) 63 (23.2) 49 (18.1)

Serious or Reportable AEs, No. (%)

Participants with SAEs 63 (23.2) 64 (23.7)

No. of SAEs 129 94

Participants with AEs 36 (13.3) 40 (14.8)

No. of reportable AEs 52 51

AEs attributed to PTSD (yes/possibly), No. (% of events) 50 (38.8) 28 (29.8)

AEs possibly attributed to occupation (yes/possibly), No. (% of events) 5 (3.9) 3 (3.2)

AEs attributed to study intervention, No. (% of events) 3 (2.3) 2 (2.1)

Discontinuation from study due to SAE, No. (% of events) 3 (2.3) 4 (4.3)

Deaths, No. (% of participants) 3 (1.1) 2 (0.7)

Abbreviations: AE, adverse event;
CAPS-IV, Clinician Administered
Posttraumatic Stress Disorder (PTSD)
Scale for DSM-IV for lifetime;
IPS, individual placement and
support; IQR, interquartile range;
PCL-5, PTSD Checklist for DSM-5
for the previous month;
PTSD, posttraumatic stress
disorder; SAE, serious AE.
a Denominators vary for some factors

due to missing data.
b Participants were permitted to

indicate more than 1 race.
c Possible range, 0 to 136 (higher

score is worse).
d Very mild, 0 to 18; mild, 19 to 37;

moderate, 38 to 59; and
severe, 60 to 80.
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proportionally more unencumbered weeks in a competitive
job (40% [30%]) than those randomized to transitional work
(30% [30%]; P = .006).

Per Hollingshead job classification, the number of partici-
pants and competitive jobs in each category was similar be-
tween groups, except for significantly more IPS participants
working in semiskilled jobs (code 6).

Fidelity
The mean Supported Employment Fidelity Scale score was 55
within the first 3 months and subsequently ranged between
63 and 69. Most sites maintained good or higher implemen-
tation. Two sites had difficulties with IPS implementation;

however, corrective actions yielded improvement attaining
fair to good implementation. The transitional work services
were rated as not IPS (ie, mean, 26-32 [range, 18-41]) on the
Supported Employment Fidelity Scale, indicating that transi-
tional work did not drift toward IPS.

Adverse Events
In addition to tracking all serious adverse events, the
investigators tracked adverse events that could be possibly
attributed to symptoms of PTSD, occupation, or study inter-
vention. There were no significant between-group differ-
ences on reported serious or nonserious adverse events
(Table 1).

Table 2. Outcomes During 18-Month Follow-up

Outcome
IPS
(n = 271)

Transitional Work
(n = 270) P Value

Primary outcome

Steady worker (held competitive job ≥39 of 78 wk),
No. (%)a

105 (38.7) 63 (23.3) <.001a

Secondary outcome

Income from competitive sources for all participants, $ .004

Mean (SD) 14 642 (19 308) 10 989 (17 097)

Median (IQR) 7290 (23 174) 1886 (17 167)

Other employment outcome

Obtained a competitive job within 18 mo, No. (%) 186 (68.6) 154 (57.0) .005

Obtained a competitive job within 12 mo, No. (%) 179 (66.1) 127 (47.0) <.001

Obtained a competitive job within 6 mo, No. (%) 145 (53.5) 86 (31.9) <.001

Weeks employed in competitive jobs, mean (SD) 17.5 (17.7) 12.1 (15.5) <.001

Proportion of weeks unencumbered by transitional
work assignment in which competitive jobs were held

.006

Mean (SD) 0.4 (0.3) 0.3 (0.3)

Median (IQR) 0.3 (0.7) 0.1 (0.6)

Days employed in competitive jobs, mean (SD) 122.3 (124.2) 84.9 (108.1) <.001

Held full-time (≥30 h/wk) competitive job, No. (%) 161 (59.4) 128 (47.4) .01

Weeks employed in full-time competitive job,
mean (SD)

14 (17.0) 10.4 (14.9) .01

Time to first competitive job, mean (SD), wk 18.4 (15.1) 28.2 (20.0) <.001

Competitive jobs/person employed <.001

Mean (SD) 40.6 (22.8) 32.5 (21.6)

Median (IQR) 44 (40) 30 (34)

Hollingshead job classification,
No. (%) competitively employedb

1, 2, and 3 37 (19.9) 29 (18.7) .30

4 and 5 84 (45.2) 77 (49.7) .53

6 102 (54.8) 57 (36.8) <.001

7 53 (28.5) 48 (31.0) .60

Income from competitive job(s) in steady workers,
mean (SD), $

12 603 (10 126) 8461 (17 569) .01

Income from all sources including transitional work
and excluding disability income, mean (SD), $

15 354 (19 661) 14 467 (17 497) .50

Employment outcomes from transitional
work assignments

Worked in a transitional work assignment, No. (%) 11 (4.1)c 142 (52.6) <.001

Weeks in transitional work assignment, mean (SD) 0.2 (1.7) 6.9 (9.8) <.001

Income from transitional work sources for participants
who held a transitional work assignment, $

<.001

Mean (SD) 205 (1506) 2986 (4715)

Median (IQR) 0 177 (4903)

PTSD outcome, (95% CI)

PCL-5, LS mean estimate, 95%CId −3.66
(−6.09 to 1.23)

−0.82
(−3.24 to 1.59)

.07

Abbreviations: IPS, individual
placement and support;
IQR, interquartile range; LS, least
squares; PCL-5, PTSD Checklist for
DSM-5 for the previous month;
PTSD, posttraumatic stress disorder.
a Odds ratio, 2.14 (95% CI, 1.46-3.14).
b Hollingshead job classification:

1, higher executive, major
professional, owner of large
business; 2, manager of
medium-sized business, lesser
professions (ie, nurse, optician,
pharmacist, social worker, teacher);
3, administrative personnel,
manager, minor professional,
owner/proprietor of small business;
4, clerical, sales, technician, small
business, bank teller, bookkeeper,
clerk, timekeeper, secretary;
5, skilled labor (ie, baker, barber,
chef, electrician, fireman, machinist,
mechanic, painter, repairman, tailor,
welder, police, plumber);
6, semiskilled labor (ie, hospital
aide, bartender, bus driver, cutter,
cook, garage guard, checker, waiter,
spot welder, machine operator);
7, unskilled labor (ie, attendant,
janitor, construction helper,
laborer, porter).

c After randomization, on their own
volition, 11 IPS participants crossed
over to transitional work during the
follow-up period.

d Posttraumatic Stress Disorder
Checklist for DSM-5 (decrease in
scores translates to improvement);
longitudinal analysis least squares
mean difference, −1.9; 95% CI, −3.91
to 0.12; P = .07.
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Discussion

Participants randomized to IPS were significantly more likely
than those in the transitional work group to achieve steady em-
ployment and earn more income from competitive jobs dur-
ing the 18-month follow-up. Of veterans with a diagnosis of
PTSD randomized to IPS, 38.7% became steady workers com-
pared with 23.3% of those randomized to transitional work.
Compared with transitional work, the IPS intervention re-
sulted in significantly earlier competitive job acquisition and
longer job tenure. Significantly more IPS participants ob-
tained a competitive job and held full-time employment com-
pared with transitional work participants. The types of jobs

were broadly distributed across classification domains, with
higher proportions in the IPS group working in semiskilled jobs
than in the transitional work group. The PTSD symptoms im-
proved over the 18-month study period without significant
group differences, with the main point being that PTSD symp-
toms did not worsen for either group.

The outcomes in this study are consistent with previous
studies. A meta-analysis of 21 randomized clinical trials found
that the pooled mean risk ratio comparing the probability of
competitive employment in IPS arms with alternative voca-
tional services was 2.31 (95% CI, 1.99-2.69).24 Compared with
the 12-month PTSD pilot study in which 76% IPS and 28% tran-
sitional work participants gained competitive employment15;
this sample showed slightly lower rates of employment in the
IPS group (67%) and much higher rates of employment in the
transitional work group (57%). The differences are likely due
to the incremental success for the transitional work group
during the additional 6 months of follow-up in the VIP-STAR
study reported herein. Our results exceeded the naturalistic
outcomes of veterans with mixed diagnoses reported by the
VA that found that 35% in supported employment and 30% in
VA-based transitional work were competitively employed at
discharge (S.G. Resnick; October 30, 2017).16 Per internal VA
reports of those enrolled in transitional work, the mean length
of transitional work assignment was 19 weeks, and 34% were
competitively employed at discharge in fiscal year 2016.25

These differences may be attributable to procedures in VA
reporting of point-in-time outcomes, in which veterans are
classified as employed or unemployed at the time of transi-
tional work or IPS program discharge, which fails to capture
the longitudinal accomplishments of either service. Our
results for the transitional work group align with those re-
ported in a small study comparing VA transitional work with
state vocational rehabilitation, in which 60% of participants
with mixed diagnoses in transitional work obtained a com-
petitive job and earned a mean (SD) of $6803 ($9931) during
the 12-month follow-up.26

Figure 2. Time to First Competitive Job in Veterans With Posttraumatic Stress Disorder
Randomized to Individual Placement and Support (IPS) vs Transitional Work
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Figure 3. Percentage of Participants Holding a Competitive Job
Over 18 Months Comparing Individual Placement and Support (IPS)
With Transitional Work
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Strengths of the study include its multisite randomized
trial design with adequate power to test the hypotheses,
salience of determining optimized vocational rehabilitation
for veterans with PTSD, IPS fidelity monitoring, inclusion of
both dichotomous and continuous work outcomes, and high
participant retention. We intentionally used broad eligibility
criteria to match real-world clinical settings: veterans at var-
ied levels of PTSD severity and/or active substance use were
included.

A nuance of the study was that IPS service implementa-
tion was not a mature program when randomization began.
Although most IPS specialists were experienced with some type
of vocational rehabilitation delivery, all IPS specialists re-
ceived training on high-fidelity IPS practices at the study ini-
tiation. Both IPS and transitional work programs had some
turnover in staff at several sites during the study, which adds
to the real-world circumstances of the research setting.

Limitations
Our study is limited by its confined generalizability to mostly
male veterans. However, compared with the demographics of
the veteran population, more women and minorities were rep-
resented in this sample. We used the CAPS-IV to confirm life-
time diagnosis of PTSD and the self-report PCL-5 to assess base-
line current severity of PTSD. Employment outcomes were not
collected by a blinded assessor; however, if the research
coordinator had any doubt verifying the type of employ-

ment, an adjudication process was invoked that provided an
independent evaluation by a blinded assessor. The 18-month
duration may not have been long enough to evaluate the full
effect of steady employment. A recent report of a 5-year
follow-up among people with serious mental illness found that
the effectiveness of IPS to reduce days of hospitalization and
improve quality-of-life measures was mediated by IPS’
effects on increasing sustained competitive employment.27

We are planning analyses of nonvocational, health utiliza-
tion, and cost-efficacy outcomes. Another limitation is that we
did not systematically assess the participants’ job satisfac-
tion, although a qualitative exit survey about their satisfac-
tion with the intervention is under analysis.

Conclusions
This study provides evidence for the effectiveness of IPS for
veterans living with PTSD. Recovery from PTSD requires a
multifaceted treatment approach of which employment should
be a central consideration. Individual placement and support
can play an important role in an integrated treatment plan. Our
results indicate that pre-employment transitional work de-
lays competitive job acquisition without benefit of better rates
of sustained competitive employment achieved by IPS. Based
on these results, the VA should provide greater access to IPS
for veterans with PTSD.

ARTICLE INFORMATION

Accepted for Publication: December 10, 2017.

Published Online: February 28, 2018.
doi:10.1001/jamapsychiatry.2017.4472

Author Affiliations: Research and Development
Service, Tuscaloosa Veterans Affairs (VA) Medical
Center, Tuscaloosa, Alabama (Davis, Toscano);
Department of Psychiatry, School of Medicine,
University of Alabama, Tuscaloosa (Davis, Parker);
Cooperative Studies Program Coordinating Center,
VA Connecticut Healthcare System, West Haven,
Connecticut (Kyriakides); Department of
Psychiatry, VA North Texas Health Care System and
University of Texas Southwestern Medical Center,
Dallas (Suris); Health Services Research and
Development, Center of Innovation for Disability
and Rehabilitation Research, University of South
Florida, Tampa (Ottomanelli); Department of
Rehabilitation and Mental Health Counseling,
University of South Florida, Tampa (Ottomanelli);
Department of Psychology, Edith Nourse Rogers
Memorial Veterans Hospital, Bedford,
Massachusetts (Mueller); Veterans Integrated
Service Network (VISN) 1 Mental Illness Research
Education and Clinical Center, Bedford,
Massachusetts (Mueller); Department of Psychiatry,
Yale University School of Medicine, New Haven,
Connecticut (Resnick); VISN 1 Mental Illness
Research Education and Clinical Center, West
Haven, Connecticut (Resnick); Cooperative Studies
Program Clinical Research Pharmacy Coordinating
Center, New Mexico Healthcare System,
Albuquerque (Scrymgeour); Individual Placement
and Support Employment Center, Rockville
Institute, Westat, Rockville, Maryland (Drake).

Author Contributions: Drs Kyriakides and Davis
had full access to all of the data in the study and
take responsibility for the integrity of the data and
the accuracy of the data analysis.
Study concept and design: Davis, Kyriakides,
Ottomanelli, Resnick, Toscano, Drake.
Acquisition, analysis, or interpretation of data: All
authors.
Drafting of the manuscript: All authors.
Critical revision of the manuscript for important
intellectual content: All authors.
Statistical analysis: Kyriakides.
Obtained funding: Davis, Kyriakides.
Administrative, technical, or material support:
Kyriakides, Suris, Ottomanelli, Mueller, Parker,
Resnick, Toscano, Scrymgeour, Drake.
Study supervision: Davis, Kyriakides, Suris, Parker,
Toscano.

Conflict of Interest Disclosures: None reported.

Funding/Support: This work was supported by
Cooperative Studies Program, Department of
Veterans Affairs Office of Research and
Development (CSP #589).

Role of the Funder/Sponsor: The funder had no
role in the design and conduct of the study;
collection, management, analysis, and
interpretation of the data; preparation, review, or
approval of the manuscript; and decision to submit
the manuscript for publication.

SP# 589 Veterans Individual Placement and
Support Toward Advancing Recovery (VIP-STAR)
Investigators: Planning Committee: L .L. Davis
(chair), R. E. Drake, C. E. Drebing, L. A. Ottomanelli,
S. Barnett, R. O. Toscano, A. C. Leon (deceased),
S. G. Resnick, P. Guarino, R. Wallace, T. C. Kyriakides.
Executive Committee: L. L. Davis (chair),

C. M. Blansett, C. L. Colling, A. A. Scrymgeour,
R. E. Drake, T. Gleason, P. Guarino, G. R. Johnson,
T. C. Kyriakides, S. Yang, L. Mueller,
L. A. Ottomanelli, S. G. Resnick, A. M. Suris,
R. O. Toscano, A. J. Kerrigan, P. Parker. Data
Monitoring Committee: M. Cloitre, S. Golshan,
M. A. Raskind, J. Rochon, D. M. Sloan,
K. Kraut-Petruccione, J. B. Lohr. Veterans Affairs
(VS) Site Investigators: Albuquerque, New Mexico:
J. M. Canive, G. Villarreal. Birmingham, Alabama:
P. E. Parker. Bronx, New York: N. M. Berger,
R. Yehuda. Charleston, South Carolina:
R. E. Acierno, M. B. Hamner. Dallas, Texas:
A. M. Suris. Durham, North Carolina: M. Hertzberg,
L. Braxton. Hines, Illinois: K. Phipps Maieritsch,
K. Weber. Houston, Texas: A. J. Kerrigan,
K. E. Thompson. Madison, Wisconsin:
S. Bakken-Gillen, M. G. Messina, D. D. Krahn,
A. J. Zambrano. Miami, Florida: G. S. Kutcher,
J. Malphurs, D. David. Minneapolis, Minnesota:
T. Q. Strom, C. R. Erbes. San Francisco, CA:
W. R. Wolfe, VA Site Sub-Investigators. Bronx,
New York: J. Flory. Charleston, South Carolina:
M. Huber, R. B. Lydiard, Z. Wang. Dallas, Texas:
G. Shivakumar, G. May, K. Mullen. Durham, North
Carolina: C. Clancy. Houston, Texas: J. Edwards Jr.
Madison, Wisconsin: S. Bakken-Gillen, E. P. Ahearn,
X. Tang. San Francisco, California: T. C. Neylan.
VA Site Coordinators: Albuquerque, New Mexico:
L. Adamson, A. Stegemoller. Birmingham, Alabama:
C. D. Logan. Bronx, New York: K. J. Ryberg,
J. A. Van Manen, A. Ransohoff, A. N. Srinagesh.
Charleston, South Carolina: T. S. Rosenlieb,
K. L. Veronee. Dallas, Texas: J. J. Link-Malcolm,
E. E. Morris, J. Bird, M. Dolan. Durham, North
Carolina: H. White. Hines, Illinois: L. Brenner,
B. Greco, K. Colangelo, S. Cymerman. Houston,

Effect of Evidence-Based Supported Employment Among Veterans With PTSD Original Investigation Research

jamapsychiatry.com (Reprinted) JAMA Psychiatry April 2018 Volume 75, Number 4 323

© 2018 American Medical Association. All rights reserved.

Downloaded From: https://jamanetwork.com/ on 05/22/2023

https://jama.jamanetwork.com/article.aspx?doi=10.1001/jamapsychiatry.2017.4472&utm_campaign=articlePDF%26utm_medium=articlePDFlink%26utm_source=articlePDF%26utm_content=jamapsychiatry.2017.4472
http://www.jamapsychiatry.com/?utm_campaign=articlePDF%26utm_medium=articlePDFlink%26utm_source=articlePDF%26utm_content=jamapsychiatry.2017.4472


Texas: C. Stafford, F. Penn, L. Yarbrough,
B. J. Manego. Madison, Wisconsin:
M. C. Snitker-Magin, K. Rifken. Miami, Florida:
B. K. Martinez. Minneapolis, Minnesota: K. Yang,
C. R. Weber. San Francisco, California: K. Hay,
J. Sobieraj, C. Duncan. VA Site Supporting Staff:
Albuquerque, New Mexico: J. E. Keller, R. Kushner,
N. Mahdavi, A. Mank, B. Portillo, G. Fuldauer.
Birmingham, Alabama: W. Robinson, W. Riddle,
R. Jackson, J. Rogers. Charleston, South Carolina:
D. Agbor-Tabi, T. Kuhlmann, G. Worsham,
B. R. Heyward, M. Radic. Dallas, Texas: E. Anderson,
S. Ali, R. Holliday, R. Williams, A. Matlock,
C. Dobson, N. Holder. Durham, North Carolina:
L. Hair, V. Carpenter. Hines, Illinois: A. Garabedian,
C. C. Odle. Madison, Wisconsin: P. Grube. Miami,
Florida: R. Harper, O. Martinez, J. Johnson.
VA site individual placement and support specialists:
Albuquerque, New Mexico: J. Archuleta,
B. Beltramo, P. Nevala. Birmingham, Alabama:
J. McAlpine; Bronx, New York: B. D. Adjmul.
Charleston, South Carolina: L. Lollar-Ray, T. Rayford,
L. Carlson. Dallas, Texas: S. Banks, R. C. Alexander.
Durham, North Carolina: D. W. Jenkins. Hines,
Illinois: J. Boland, A. Chantharavong, L. Colby,
P. Bolek. Houston, Texas: P. T. Muniz, J. Centeno,
L. Taylor, B. J. Manego. Madison, Wisconsin:
C. S. Borlee. Miami, Florida: E. E. Allen (deceased),
L. Postell. Minneapolis, Minnesota: C. M. Sartor,
A. A. Goettl. San Francisco, California: C. Marsonia,
K. Hay. VA Cooperative Studies Program Network of
Dedicated Enrollment Sites Representatives: Dallas,
Texas: C. Willis. Houston, Texas: E. B. Broussard.
Minneapolis, Minnesota: D. L. Condon, E. L. Latts
(deceased). Study Chair’s Office: Tuscaloosa VA
Medical Center, Tuscaloosa, Alabama: L. L. Davis
(chair), K. McCall, C. M. Blansett. Individual
placement and support (IPS) fidelity monitor:
R. Toscano. IPS Supervisors: Charleston, South
Carolina: L. S. Carlson. Cleveland, Ohio: R. Might.
VA Cooperative Studies Program Coordinating
Center, VA Connecticut Healthcare System, West
Haven, CT: P. Guarino (past director), G. R. Johnson
(acting director), M. Antonelli, T. C. Kyriakides,
J. Russo, S. Joyner, D. Sayers, L. M. McDonald,
C. Joncas, E. S. Jobes, B. Hunter, A. Burns,
R. J. Josyula, S. Yang, R. Wallace, L. Mancini,
G. Beccia, C. Cushing, S. Hobson. VA Cooperative
Studies Program Clinical Research Pharmacy
Coordinating Center, Albuquerque, New Mexico:
S. R. Warren (director), C. L. Colling,
A. A. Scrymgeour. VA Cooperative Studies Program
Site Monitoring, Auditing and Review Team,
Albuquerque, New Mexico: C. Haakenson,
D. Krueger, M. Prehoda, L.A. Calais. VA Office of
Research and Development, Veterans Health
Administration, Washington, DC: T. J. O’Leary
(director, Cooperative Studies Program; chief,
Research & Development Officer (past),
R. B. Ramoni (chief, Research & Development
Officer), G. D. Huang (acting director, Cooperative
Studies Program).

Disclaimer: Opinions herein are those of the
individual authors, and the contents do not
represent the views of the Department of Veterans
Affairs or the US government.

REFERENCES

1. Erbes CR, Kaler ME, Schult T, Polusny MA, Arbisi
PA. Mental health diagnosis and occupational
functioning in National Guard/Reserve veterans
returning from Iraq. J Rehabil Res Dev. 2011;48(10):
1159-1170.

2. Adler DA, Possemato K, Mavandadi S, et al.
Psychiatric status and work performance of
veterans of Operations Enduring Freedom and Iraqi
Freedom. Psychiatr Serv. 2011;62(1):39-46.

3. Amick MM, Meterko M, Fortier CB, Fonda JR,
Milberg WP, McGlinchey RE. The deployment
trauma phenotype and employment status in
veterans of the wars in Iraq and Afghanistan
[published online April 18, 2017]. J Head Trauma
Rehabil. doi:10.1097/HTR.0000000000000308

4. Pabayo R, Fuller D, Goldstein RB, Kawachi I,
Gilman SE. Income inequality among American
states and the conditional risk of post-traumatic
stress disorder. Soc Psychiatry Psychiatr Epidemiol.
2017;52(9):1195-1204.

5. Sripada RK, Henry J, Yosef M, et al. Occupational
functioning and employment services use among
VA primary care patients with posttraumatic stress
disorder [published online December 12, 2016].
Psychol Trauma. doi:10.1037/tra0000241

6. Yu S, Brackbill RM, Locke S, Stellman SD,
Gargano LM. Impact of 9/11-related chronic
conditions and PTSD comorbidity on early
retirement and job loss among World Trade Center
disaster rescue and recovery workers. Am J Ind Med.
2016;59(9):731-741.

7. Coile C, Duggan M, Guo A. Veterans’ labor force
participation: what role does the VA’s disability
compensation program play? Am Econ Rev. 2015;
105(5):131-136.

8. Twamley EW, Baker DG, Norman SB, Pittman JO,
Lohr JB, Resnick SG. Veterans Health
Administration vocational services for Operation
Iraqi Freedom/Operation Enduring Freedom
veterans with mental health conditions. J Rehabil
Res Dev. 2013;50(5):663-670.

9. Drake RE, Frey W, Bond GR, et al. Assisting Social
Security Disability Insurance beneficiaries with
schizophrenia, bipolar disorder, or major
depression in returning to work. Am J Psychiatry.
2013;170(12):1433-1441.

10. Drake RE, McHugo GJ, Bebout RR, et al.
A randomized clinical trial of supported
employment for inner-city patients with severe
mental disorders. Arch Gen Psychiatry. 1999;56(7):
627-633.

11. Lehman AF, Goldberg R, Dixon LB, et al.
Improving employment outcomes for persons with
severe mental illnesses. Arch Gen Psychiatry. 2002;
59(2):165-172.

12. Cook JA, Leff HS, Blyler CR, et al. Results of a
multisite randomized trial of supported
employment interventions for individuals with
severe mental illness. Arch Gen Psychiatry. 2005;62
(5):505-512.

13. Mueser KT, Drake RE, Bond GR. Recent
advances in supported employment for people with
serious mental illness. Curr Opin Psychiatry. 2016;
29(3):196-201.

14. Salyers MP, Becker DR, Drake RE, Torrey WC,
Wyzik PF. A ten-year follow-up of a supported
employment program. Psychiatr Serv. 2004;55(3):
302-308.

15. Davis LL, Leon AC, Toscano R, et al.
A randomized controlled trial of supported
employment among veterans with posttraumatic
stress disorder. Psychiatr Serv. 2012;63(5):464-470.

16. Abraham KM, Yosef M, Resnick SG, Zivin K.
Competitive employment outcomes among
veterans in VHA therapeutic and supported
employment services programs. Psychiatr Serv.
2017;68(9):938-946.

17. Abraham KM, Ganoczy D, Yosef M, Resnick SG,
Zivin K. Receipt of employment services among
Veterans Health Administration users with
psychiatric diagnoses. J Rehabil Res Dev. 2014;51
(3):401-414.

18. Davis LL, Kyriakides TC, Suris A, et al. Veterans
Individual Placement and Support Towards
Advancing Recovery: methods and baseline clinical
characteristics of a multisite study [published
online March 30, 2017]. Psychiatr Rehabil J.
doi:10.1037/prj0000250

19. Bond GR, Becker DR, Drake RE, et al. A fidelity
scale for the individual placement and support
model of supported employment. Rehabil Couns Bull.
1997;40:265-284.

20. Blake DD, Weathers FW, Nagy LM, et al. The
development of a clinician-administered PTSD
scale. J Trauma Stress. 1995;8(1):75-90.

21. Blevins CA, Weathers FW, Davis MT, Witte TK,
Domino JL. The Posttraumatic Stress Disorder
Checklist for DSM-5 (PCL-5): development and
initial psychometric evaluation. J Trauma Stress.
2015;28(6):489-498.

22. Sheehan DV, Lecrubier Y, Sheehan KH, et al.
The Mini-International Neuropsychiatric Interview
(M.I.N.I.): the development and validation of a
structured diagnostic psychiatric interview for
DSM-IV and ICD-10. J Clin Psychiatry. 1998;59(S20)
(suppl 20):22-33.

23. Hollingshead AB. Four factor index of social
status. Yale J Sociol. 2011;8:21-52.

24. Metcalfe JD, Drake RE, Bond GR. Economic,
labor, and regulatory moderators of the effect of
individual placement and support among people
with severe mental illness: a systematic review and
meta-analysis [published online September 28,
2017]. Schizophr Bull. doi:10.1093/schbul/sbx132

25. Resnick SG, Kaczynski R, Sieffert D, Porter E,
Hoff RA. Northeast Program Evaluation Center
Fiscal Year 2016 Annual Report for the Therapeutic
and Supported Employment Program. West Haven,
CT: Veterans Administration; 2017.

26. Penk W, Drebing CE, Rosenheck RA, Krebs C,
Van Ormer A, Mueller L. Veterans Health
Administration transitional work experience vs. job
placement in veterans with co-morbid substance
use and non-psychotic psychiatric disorders.
Psychiatr Rehabil J. 2010;33(4):297-307.

27. Jäckel D, Kupper Z, Glauser S, Mueser KT,
Hoffmann H. Effects of sustained competitive
employment on psychiatric hospitalizations and
quality of life. Psychiatr Serv. 2017;68(6):603-609.

Research Original Investigation Effect of Evidence-Based Supported Employment Among Veterans With PTSD

324 JAMA Psychiatry April 2018 Volume 75, Number 4 (Reprinted) jamapsychiatry.com

© 2018 American Medical Association. All rights reserved.

Downloaded From: https://jamanetwork.com/ on 05/22/2023

https://www.ncbi.nlm.nih.gov/pubmed/22234661
https://www.ncbi.nlm.nih.gov/pubmed/22234661
https://www.ncbi.nlm.nih.gov/pubmed/21209298
https://www.ncbi.nlm.nih.gov/pubmed/28667485
https://www.ncbi.nlm.nih.gov/pubmed/28667485
https://dx.doi.org/10.1037/tra0000241
https://www.ncbi.nlm.nih.gov/pubmed/27582475
https://www.ncbi.nlm.nih.gov/pubmed/27582475
https://www.ncbi.nlm.nih.gov/pubmed/24013914
https://www.ncbi.nlm.nih.gov/pubmed/24013914
https://www.ncbi.nlm.nih.gov/pubmed/23929355
https://www.ncbi.nlm.nih.gov/pubmed/23929355
https://www.ncbi.nlm.nih.gov/pubmed/10401508
https://www.ncbi.nlm.nih.gov/pubmed/10401508
https://www.ncbi.nlm.nih.gov/pubmed/11825138
https://www.ncbi.nlm.nih.gov/pubmed/11825138
https://www.ncbi.nlm.nih.gov/pubmed/15867103
https://www.ncbi.nlm.nih.gov/pubmed/15867103
https://www.ncbi.nlm.nih.gov/pubmed/27027464
https://www.ncbi.nlm.nih.gov/pubmed/27027464
https://www.ncbi.nlm.nih.gov/pubmed/15001732
https://www.ncbi.nlm.nih.gov/pubmed/15001732
https://www.ncbi.nlm.nih.gov/pubmed/22307881
https://www.ncbi.nlm.nih.gov/pubmed/28502241
https://www.ncbi.nlm.nih.gov/pubmed/28502241
https://www.ncbi.nlm.nih.gov/pubmed/25019663
https://www.ncbi.nlm.nih.gov/pubmed/25019663
https://dx.doi.org/10.1037/prj0000250
https://www.ncbi.nlm.nih.gov/pubmed/7712061
https://www.ncbi.nlm.nih.gov/pubmed/26606250
https://www.ncbi.nlm.nih.gov/pubmed/26606250
https://www.ncbi.nlm.nih.gov/pubmed/9881538
https://www.ncbi.nlm.nih.gov/pubmed/9881538
https://dx.doi.org/10.1093/schbul/sbx132
https://www.ncbi.nlm.nih.gov/pubmed/20374988
https://www.ncbi.nlm.nih.gov/pubmed/28142387
http://www.jamapsychiatry.com/?utm_campaign=articlePDF%26utm_medium=articlePDFlink%26utm_source=articlePDF%26utm_content=jamapsychiatry.2017.4472

